Aluminij sent the following letter to the Business & Human Rights Resource Centre in response to the report by Amnesty International, “Bosnia and Herzegovina – Behind closed gates: ethnic discrimination in employment”, Jan 2006: http://web.amnesty.org/library/Index/ENGEUR630012006 

	
	


	


d.d. MOSTAR
	

	
	
	Datum / Date: 07.02.06

	
	To:  Business & Human Rights   

        Resource Center

	
	Att: Ms. Annabel Short or

        Mr.  Christopher Avery


Dear,
We are writing to you because of the Amnesty International Report in which Aluminij Mostar is mentioned as one of the companies in which ethnic discrimination is present. We want to inform you about the real situation in Aluminij d.d. Mostar.

Aluminij d.d. Mostar is one of rare companies in Bosnia and Herzegovina which has worked in accordance to the laws and which has completely implemented the same. Not a single employee in Aluminij d.d. Mostar has been fired regardless to her /his nationality. To prove this statement we are providing you the Report given by Legal Assistance Centre ARC which was addressed by 844 workers. 

ARC has determined that all mentioned complaints given by the workers were unfounded, and that Aluminij has been worked in accordance to the laws. Besides that, all complaints made by the workers, which had been arbitrated both on the Federal or County Level were rejected, and that was confirmed, in public on  the Federal television, by the Head of Commission for Implementation of Law on Activities of Federation BiH, Article 143, Mrs Ernevaza Hrustanović. 
Aluminij Mostar also provides the redemption for the years of service, for the years 1992 and 1993 for all workers who do not work but they are being retired, which is allowed by the law. Once the decision about retirement is completed, and if Aluminij is the last provider of the insurance payment, the worker gets his/her redundancy payment, what is also regulated by the law.

A number of controls and audits have been made in Aluminij and each of them found that Aluminij has worked in accordance to laws. When the war finished, more than 50% former Aluminij workers did not address Aluminij at all, and the working and legal status has been solved for 507 workers who had applied. In the terms of the national structure of employees, only Croatian applicants have been applying to the advertisements all of which have been public, but it is also known that political lobbies, who are not interested in development of Aluminij, told Muslim and Serb citizens not to apply to the mentioned advertisements. 

Besides that, only 20% of former Aluminij workers work in Aluminij at the moment, and that means that Croats, Serbs and Muslims do not work in Aluminij equally. It is very interesting that Aluminij is mentioned in the negative context at the very moment when the Document on Privatization of Companies is being signed, and a privatization is the way in which problems of the pre-war workers are being solved. By the implementation the agreed starting bases concerning this problem between Aluminij and the Government of Federation of BiH, Aluminij would solve the status of all 3413 workers, and that would be the first such a case in Bosnia and Herzegovina. 

Thinking about the legal side, Aluminij has completely implemented all laws which are in force. A law can be good or bad, but in Bosnia and Herzegovina, as well as in any other civilised country, only the legal authority bodies are those who can make new laws or change the existing ones. As an economy subject, Aluminij has to implement both the good and less good laws.

From the moral point of view, also, as it is stated in the Amnesty Int. Report, ethnic discrimination is present in the entire country. It seems that Aluminij has been stated just because it is a profitable company, which is tendentiously. Regarding to that Aluminij d.d. Mostar is for sure one of the most multiethnic companies in Bosnia and Herzegovina. The only measures valid when new employees are being recruited are their knowledge and skills. Of course, concerning the war which happened in our country, the situation in Aluminij is not perfect as well. But concerning the national equality, we are in front of others and we want to go a step further. 

As it has been  foreseen in the mentioned starting bases, to be more precise-by the Agreement made between Aluminij and the Federal Government of BiH, the privatisation  is to solve the problems of all pre-war workers, which would be the first such a case in BiH and by which Aluminij would become a positive example to other companies. 

Besides that we are planning to build the new electrolysis which will provide thousands of new working places.

That is why we kindly ask you to use your influence to make those, first of all members House of Peoples of Federal Parliament, who stop privatization of Aluminij, to stop doing that practice and make a business background in which it is possible to start new electrolysis. That would be a good pathway for everyone, the pre-war workers, current workers, Aluminij, the weak economy in BiH, as well as the entire Country of Bosnia and Herzegovina.
Aluminij d.d. Mostar is a company which deals with an aluminium production and more than 40 000 people makes their living out of it, directly or indirectly. 

Fake and untrue information only drag away attention from our primary activity-which is a production.

From all those AM reasons Aluminij d.d Mostar  is  at  your  disposal for all enquiries and information in regards to the human rights issues. It is also possible to check all details about our company at our website www.aluminj.ba
Yours sincerely

Aluminij d.d Mostar
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