Response of Ford to allegations of involvement in abuses in Argentina during the military dictatorship (1976-1983)

8 March 2007
The Business & Human Rights Resource Centre invited Ford to respond to allegations of its involvement in abuses by the Argentine military during the period of military government in Argentina (1976-1983); materials on this topic and on investigations and lawsuits involving Ford and its former officials are available at http://www.business-humanrights.org/Documents/FordinArgentina 
Ford provided the following response:
Ford Motor Company is aware of the criminal lawsuit filed against former officers at Ford Argentina related to human rights issues in the ‘70s. Ford Argentina will keep a collaborative and open attitude with authorities and will provide all available information that may be required to clarify this situation.

It is important to clarify that during that difficult period in Argentina’s history, in 1973 Ford Argentina made authorities aware of the importance of protecting the safety of its more than 5,000 workers, due to repeated threats and attacks, that even caused the death of some of the company’s workers, and that represented serious risks for both workers and the plant’s safety. At that time, the national government stationed forces from the National Frontier Army and subsequently the Argentine Coast Guard within the company’s plant site.

As of March 1976, due to a military government’s decision and therefore out of the company’s control, the Argentine Army stationed forces inside the company’s site, that had been by now included in a military area by the authorities. The activities carried out by military forces during the time they stayed in site were absolutely independent and detached from Ford’s procedures and politics.                                                                                                                                       

Ford Motor Company is committed to the values of Human Rights.  In May 2003 at the Centennial Shareholders meeting, the Company announced the development of its Code of Basic Working Conditions as part of its commitment to sustainability and making the world a better place.  
Our Code is attached.  It was written and developed with assistance from Business for Social Responsibility (BSR).  The Code is based on the fundamental elements of internationally recognized labor standards, including the UN Declaration of Human Rights, the International Labor Organization Covenants, the UN Global Compact Principles, the Global Sullivan Principles, the Fair Labor Association and the International Metalworkers Federation.  Moreover, it was reviewed by leading Human Rights experts including the Interfaith Center for Corporate Responsibility, the Lawyers Committee for Human Rights (now Human Rights First), the Prince of Wales International Business Leaders Forum, and Amnesty International.  
Assessment of Ford facilities began in 2004.  The Purchasing organization is also working with Ford suppliers to comply with human rights codes of their own, including specific terms and conditions, supplier training courses, and third party audits, especially in China, Mexico, Turkey, Russia, Romania and India.

A link to our Sustainability report and our progress on Human Rights is here (pages 17-35).

http://www.ford.com/en/company/about/sustainability/default.htm?referrer=http%3A%2F%2FWWW%2EFord%2Ecom
Ford is the first company in the automotive industry to develop its own Code, and the only Company to train, assess, audit and remediate among its first tier supply base.  We believe our actions back up our Code, and that our Code is stronger than international standards.  
