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Distinguished members of the audience. Fellow panelists. Ladies and gentlemen. Let me start by thanking our host for arranging this event and first say that it is an honour to be invited to speak here today, especially on such an intriguing topic. It has been a pleasure to listen to the insightful remarks of the prior speakers. 

I am here as one of two private sector representatives. I represent a small organisation from a small country, so I think I do best in starting by introducing myself and who I represent. My name is Johan Genneby and I am Director Market Development at the International Council of Swedish Industry. The Council is an independent affiliation of the Confederation of Swedish Enterprise and represent indirectly around 55,000 Swedish companies. We work for our members to support Swedish companies on what is perceived as complex markets, many of which are affected by or prone to armed conflict. To assist our member companies we establish sustainable networks in the local context, we represent Swedish industry collectively at the specific market and we implement long-term programmes to address the structural obstacles to trade and business. 

I would like us to reviewing the issue discussed here from another angle. Instead of looking at the responsibilities of business, I would like to highlight the business interest –and business interest in contexts of armed conflict. With a generalised perspective, I am convinced that it is in the long-term interest of companies seeking to achieve successful and sustainable business to contribute to rule of law, stability and a population free from threats and with access to opportunities in the markets which they operate. 

In contexts of conflict, as in most fragile states, these long-term interests coincide with development goals. Challenges to economic development facing the country are shared by the private sector, in terms of weak governance, lack of security, poor infrastructure and meager reconciliation efforts. 

Furthermore, poverty is intertwined with conflict. Conflict directly causes poverty and poverty feed conflict. A responsible private sector is the engine of economic growth and wealth creation and hence aid the fight on poverty, but does too suffer under conflict and non-conducive economic conditions. 

The private sector therefore has a natural and distinctive part to play in peacebuilding efforts. Unfortunately, as the previous speakers rightly stated, the private sector is very seldom part of this equation. 

It is important to remember that companies and investors are never neutral, but potential spoilers in any context of conflict. In a context lacking the political will or stability, efforts short of methods to tackle imbalances, inequalities and discrimination may entrench latent conflicts. Resources from investments or production may fuel or create incentives, ability or will to fight. So, the private sector is part of the solution and as well part of the problem. 

Business influence and is influenced by its surrounding environment, and companies affect conflicts, positively or negatively. Private sector actors may contribute to peacebuilding efforts in many ways, which may be described at two levels; as a collective, organised private sector or at the                                 level of an individual company. 

Acknowledging the special set of skills and capabilities of the organised private sector, it can and should play part in enabling the structural conditions for as well as play an active role in peacebuilding, through inter alia capacity building, creating platforms for dialogue, advocacy efforts, promoting mechanisms for conflict management or by acting as an integral part in other initiatives such as SSR or DDR.

In 1994 and 1995, a number of kidnappings of Swedish company representatives in Colombia, made the International Council of Swedish Industry launch a series of activities to seek to address some of the underlying challenges to a secure and sustainable business environment. By 2001, we had launched a programme incorporating the parties of the peace negotiations with the purpose to contribute to the peace process. Today, the Council is implementing a long-term programme in cooperation with the two Colombian organisations; Fundación Ideas para la Paz (FIP) and Asociación Nacional de Empresarios de Colombia (ANDI) with sensitisation trainings for companies in conflict affected areas at the regional level. Representatives of the three organisations meet with local company representatives to jointly assess needs and identify possibilities for trainings and capacity building efforts. 

Another example is Zimbabwe, where the Council since 2009 is working together with four business member organisation to raise capacity within the organised private sector to meet the needs of local community, improve cooperation and to contribute to economic recovery. 

One example of when organised private sector can establish platforms for dialogue between parties in conflict is the Palestine International Business Forum (PIBF).the idea for PIBF came following a visit of former President Peres and the late Chairman Arafat in Stockholm en route the Nobel Peace Prize ceremony in Oslo in 1994. The two approached Swedish industrialists and prompted the participation of the private sector for the success of the peace process. They wanted the Swedish private sector to play a role in enabling meetings between business community representatives from Palestine and Israel. Ten years later, PIBF stands as an organisation which gathers over 100 business leaders from Palestine, Israel and Sweden to create sustainable economic development in Palestine, as the basis for a vital Palestinian state and a peaceful and prosperous middle east. 
PIBF also works actively in advocacy. The report “Future Economic Relationship Between the Palestinian and Israeli Economies” of 2007 was written together with over 200 experts and stakeholders from Palestine and Israel and calls for a free-trade solution in the region with benefit for all. It was later used during the negotiations on the economic issues between the Palestinians and Israelis. In addition to serve as a platform for dialogue, PIBF facilitates trade and business contacts between its members and individual projects in the focus sectors of agriculture, banking and tourism bringing together actors from all three parties. 
Individual companies may as well play an influential role in peacebuilding by contributing through job creation, wealth creation and economic stabilisation, if committed with a conflict sensitive approach. Companies can as well serve as norm entrepreneurs by advocating transparency, refusing non-preferential or discriminatory treatment or hiring principles and by applying peaceful mechanism for conflict management with an active interaction with the local community. Good management has been known to come with positive spill-over effects and raise demand for good governance. In this way, companies may complement other peacebuilding efforts. 

I would like to end this short presentation of our experience in this field by emphasising the benefit of including the private sector in peacebuilding and peace processes. With a long-term perspective, the private sector may see a benefit by enabling the conditions needed for a sustainable business environment. Profit and sustainability correlates. And the private sector is a powerful force of any society, with a natural role to serve in any sustainable peace process. 

