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Today Business & Human Rights Resource Centre is launching the first global information hub on “Business, Conflict & Peace”. We decided to give this subject priority because it is in conflict zones where abuses are most severe, where the risk of complicity is greatest, and where victims are the most vulnerable.  We created this portal to bring together in one place all the best information about how companies are impacting human rights (positively or negatively) in conflict and post-conflict zones – and to provide guidance on how to avoid abuses.
As one would expect, the portal contains the latest news and reports about private military and security firms in Afghanistan and Iraq, extractive firms in Democratic Republic of Congo (DRC), and jewellery firms sourcing from Burma.  But nearly every major company is either operating in a conflict zone itself, or its supply chain extends to zones of conflict.  
As International Alert noted in a 2006 report: “Violent conflict presents a serious challenge for businesses…No project located in a conflict-prone area will be neutral in terms of its own impact on conflict.  The interaction between a company investment and conflict is best understood as a two-way process: just as a project may be adversely affected by violent conflict at local or national levels, the project itself will have an impact on the conflict context within which it is located.”
Irene Khan, former Secretary General of Amnesty International, recently said: “Countries rich in oil and minerals are also often conflict-ridden, poverty-stricken and ruled by…oppressive regimes with appalling human rights records.  But companies are rarely innocent bystanders in such situations.”

The portal covers companies from many sectors, for example car and mobile phone companies sourcing “conflict minerals” from DRC, biofuel firms displacing communities in Colombia, airline carriers engaged in illegal arms trade, oil firms accused of exacerbating conflict in Nigeria, and companies in Colombia, Nepal and Sri Lanka contributing to peacebuilding initiatives.
On the one hand, the portal draws attention to numerous cases of alleged abuses.  This increases transparency and accountability, and also enables companies to learn from the misconduct of other companies. 
For example, the portal highlights a lawsuit brought against a European timber company that allegedly violated UN sanctions by sourcing timber from Liberia during the civil war there, fuelling the conflict.  We cover not only allegations regarding killings and displacement, but also other worrisome but less well reported issues such as forced labour.  There is a report in the portal from the International Confederation of Free Trade Unions about child and forced labour being used in diamond mining in post-conflict Sierra Leone.
On the other hand, the portal also covers all sorts of positive contributions to conflict and post-conflict situations by private companies.  These cases provide “good practice” examples and models to learn from, which can be adapted to different circumstances.
For instance, who would think that internet companies have played a role in conflict situations?  The portal includes an initiative by Google that in 2007 added images of Darfur atrocities to Google Earth to raise awareness and help press for action, a service later used by the Office of the United Nations High Commissioner for Refugees among others.  
The portal also has a report by the Peace Research Institute Frankfurt on “corporate governance contributions in zones of violent conflict”, which analyses four company case studies, including a food & beverage firm in Rwanda, a tourist company in Israel and the Palestinian Territories, a logistics company in Northern Ireland, and Shell operations in Nigeria.  

Another interesting case comes from the financial sector, which is crucial because of the scale of the loans it makes, but whose role is often overlooked.  This year the Dutch bank ING announced that it will not finance companies that are involved in the production, maintenance or trade of anti-personnel landmines, cluster munitions, depleted uranium ammunition, biological or chemical weapons.  A number of small, niche, ethical banks have a similar policy, but not many mainstream banks.
Structure and objectives
The portal’s content comes from many sources including NGOs and humanitarian organizations, International Committee of the Red Cross, academics, governments, journalists, and companies themselves.  The portal has a news section, updated round the clock.

The objective is to give practical assistance to:

· NGOs: by highlighting their concerns & initiatives; providing information to help their research and campaigning

· companies: by providing guidance tools; examples of good and bad practice

· governments: information to help them protect against abuses by business; examples of government initiatives

· media: information about under-the-radar cases and issues they may want to investigate

· investors and consumers: information to guide their decisions

The portal also aims to increase the understanding of key initiatives in this field, such as the Voluntary Principles on Security and Human Rights, the Montreux Document on Private Military and Security Companies (an initiative of the Swiss Government and the International Committee of the Red Cross), the Kimberley Process, Red Flags, and the UN Special Representative on business & human rights initiative relating to conflict zones, referred to in the presentation just made by Gérald Pachoud.  The portal’s profile of each special initiative includes a brief description of the initiative, links to official materials, and commentaries and critiques by stakeholders.
Materials are accessible by issue, country, sector and author.  The portal also includes a section on guidance tools for business.
Finally, I would like to thank the Swiss Federal Department of Foreign Affairs for supporting the portal – without that support, the portal would not have been possible.
