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OPENING STATEMENT AND WELCOME
 BY
MS. MARCIA V.J. KRAN, DIRECTOR, RESEARCH AND RIGHT TO DEVELOPMENT DIVISION, OFFICE OF THE UN HIGH COMMISSIONER FOR HUMAN RIGHTS
Distinguished panelists and participants, ladies and gentlemen,

It gives me great pleasure to welcome you to this important event on addressing racial discrimination and promoting diversity in the workplace which takes place in the context of the Durban Review Conference. I would like to thank the Business and Human Rights Resource Center for partnering with the Office of the High Commissioner for Human Rights in organizing the event.

The important role the private sector in combating racial discrimination and promoting diversity in the workplace was recognized in the Durban Declaration and Plan of Action from 2001. It encouraged the private sector to support the creation of workplaces free of discrimination including through communication within the workplace and promoting and protecting the rights of workers who are subject to racisms, racial discrimination, xenophobia and related intolerance. It also encouraged the private sector to improve the prospects of targeted groups facing the greatest obstacles in finding, keeping or regaining work. 
The Draft outcome document for the Durban Review Conference welcomes preventive initiatives to tackle discrimination in employment such as programs for employers to combat discrimination or to raise cultural awareness, examples of mentoring and of positive action in recruitment, and experiments with contract compliance and anonymous job applications. 
It is therefore clear that the topic of this event is firmly anchored in the goals and objectives of the World Conference against Racism and in the current Review Conference. The aim is to review progress made, lessons learned, and challenges that remain in creating workplaces free of racial discrimination and where diversity is welcomed and promoted. 
We have a very distinguished panel with us today. The panel will refer to specific examples of concerns about continuing racial discrimination in the workplace, as well as positive initiatives taken by some companies to address discrimination and promote diversity. It will also seek to identify practical opportunities for further progress in combating workplace discrimination and promoting diversity.
Our first panelist is Mr. Chris Avery, who is the director of the Business & Human Rights Resource Center – which is an invaluable tool for anybody interested in business and human rights. Chris will provide an overview of the information contained on the Resource Center website about company practice with regard to combating racial discrimination and promoting diversity, as well as about allegations made against companies for failures in this field.

Chris will be followed by our colleague from the International Labour Organisation, Mr. Patrick Taran. Patrick is a Senior Migration Specialist and he has responsibility for an ILO program to combat discrimination against migrant workers, and for ILO activities on protection of rights and dignity of migrants.  He currently oversees a project developing practical support materials on integration of migrants for employers and trade unions.
After having been given a global overview of the issue, we turn to our distinguished representatives from the business community to speak about their experience and challenges in of combating workplace discrimination and promoting diversity.

Mr. Selby Baqwa is currently Group Executive Head of Corporate Governance at Nedbank Group in South Africa. Previously, he served as the South African National Public Protector from 1995-2002. Mr. Baqwa will speak about the work place policies introduced by Nedbank to overcome the legacy of Apartheid and the challenges faced by the company in doing so.
Mr. Eric Dziedzic is the Principal Specialist-Diversity at Novo Nordisk in Denmark.  Eric has extensive experience in various capacities in the corporate environment ranging from public relations to management.  In his current role, Eric is responsible for the overall diversity and inclusion policy for all Novo Nordisk locations around the globe; this includes working to ensure fairness and equality for both employees in the workplace and for patients in the marketplace. 

Following the presentations by the business representatives, I will give the floor to Ms. Mandana Zarrehpavar who is director for the Justice and  Equal Treatment Department at the Danish Institute for Human Rights, which is a national human rights institution which is a leader in the field of working with business on human rights. Since 2006 she has been functioning as one of three members of the Complaints Committee on Ethnic Equal Treatment.   

After Mandana’s presentation, I will give the floor to Mr. Sukhvinder Singh from the Equality and Human Rights Commission in the United Kingdom. Sukhvinder is head of policy with responsibility for 'The Workplace. One of the projects that Sukhvinder is working on is 'Integration in the Workplace', looking at inclusion and diversity. He was previously Head of Private Sector Employment Policy at the Commission for Racial Equality, with responsibility for promoting the 'Statutory Code of Practice on Racial Equality in Employment'. He has extensive knowledge and experience of equality, diversity and community engagement, having worked on a number of projects, for organisations like Business in the Community, JobCentre Plus, Focus Consultancy and Marks and Spencer Plc.
Finally, Ms. Abiola Okpechi is the Anglophone Africa researcher for the Business and Human Rights Resource Center, based in Cape Town. Abiola, who is a lawyer and a human rights advocate will provide an African perspective on the issue.

Ladies and Gentlemen, this is a very full program for a two-hour event which will give us a very wide range of perspectives on the issue before us. I will not take up any more time with introductory remarks. In order to ensure that there is time for questions and discussion after the panel presentations, I will enforce strictly the time limits given to panelists. They will all be passed a note three minutes before their time is up. I urge them all to respect this in order to ensure time for a rich debate with participants. When the time comes for comments and questions from the floor, I will ask all speakers to limits their remarks to max. two minutes.
With no further ado, I now pass the floor to Chris.
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