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Students & Scholars Against Corporate Misbehavior
Telephone: (852) 2790 4848   Fax: (852) 2790 4922 
Email: sacom@sacom.hk   Website: http://www.sacom.hk
Address: Room 1204, Wing Lee Industrial Building, 54-58 Tong Mi Road, Mongkok, Kowloon, HONG KONG

Re: Hp’s Response to the “Clean up the Computer Campaign” Report

Date: Jan 25, 2007

Sender: Jenny Chan, SACOM

Thanks for your short response to the Labor Report on Computer Suppliers in Southern China (Nov 2006). SACOM is interested to collaborate with you in improving working conditions in Hp’s supplier factories. Specifically, we’d coordinate with you & trustworthy NGOs in providing workers with labor rights training. Differing but supplementing to your efforts in management training, we aims to equip Chinese workers' with critical knowledge and skills in safeguarding their labor and human rights. In this way we together will effectively implement the EICC at the workplace level.

We’ve in the first step identified 8 suppliers of Hp as follows:
1. Chicony Electronics
2. Delta Electronics
3. Bestec Power Electronics Co., Ltd.
4. Xinmei Electronic Factory
5. Jiangmen Gloryfaith PCB Co., Ltd.
6. Lixun Precision Industry
7. Minfeng Plastic Products
8. Xinhao Precision Parts Factory
Then, we agreed over the phone conference on Jan 11, 2007 to engage the supplier factories to take corrective actions. Two weeks have past and the Chinese New Year is approaching. But we are still very puzzled: 
(a) Workers’ rights are seriously violated despite Hp’s year long “training” conducted at Chicony. What measures are to be taken to remedy the situation? We suggest having a face to face meeting among representatives of Hp, Chicony, and SACOM to solve the problems in a transparent and accountable way.

(b) We’re also prepared to engage with representatives of Delta and Bestec. What would be the time schedule on corrective actions and workers’ rights training? 


(c) On Xinmei, attached please find a summary in English for your follow up. Chicony’s denial of its business relationship with Xinmei is not at all a responsible behavior. We sincerely urge you to do two things: (1) to update your “approved vendor list”; (2) to rectify the problems of illegal wage payment and excessive long working hours at the keyboard making factory, your supplier in the downstream supply chain.

(d) About Jiangmen Gloryfaith PCB Co., Ltd, we’ve requested you to explain the company’s claim about its supplier relation to HP (see the webpage at (http://www.gloryfaith.com/BJGF/BJGF_index.asp?LX=BJ). If this is found not the case, we expect a legal statement for clarification issued by Kingboard Chemical Holdings Ltd, a company listed in the Hong Kong Stock Exchange and parent company of Jiangmen Gloryfaith. 

(e) Last but not the least, according to worker interviewees' testimonies, Lixun, Minfeng, and Xinhao are Hp’s suppliers. Please verify carefully on-site but not simply checking your “approved vendor list” at hand. You will for sure have new discoveries.
SACOM looks forward to seeing you in March. At this stage, we also need to work in a more constructive way to ensure that every worker in your supplies will be given a copy of EICC in Chinese, and every worker will receive labor rights training. Thanks for your attention.
Regards,

Jenny Chan
PAGE  
1

